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BLACK UNEMPLOYMENT SHOWS LITTLE CHANGE 
IN MARCH, LABOR DEPARTMENT REPORTS _ 


WASHINGTON -- The unemployment rate. for black workers was 12.8 
percent in March, showing little change from the previous month’s 
rate of 12.6 percent, the U.S. Labor Department’s Bureau of Labor 
Statistics (BLS) reported. 


There was almost no change in the March jobless rates for black 
adult men, 11.4 percent, and black teenagers, 35.0 percent. The rate 
for black adult women showed little change, from 10.9 percent in 
March, compared with 10.4 in February. 


The jobless rate in March was 4.7 percent for whites, and for 
Hispanics, 8.2 percent. 


For the nation as a whole, the BLS reported that nonagricultural 
payroll employment continued to rise in March. The overall jobless 
rate was 5.5 percent, and the civilian worker rate was 5.6 percent; 
each has declined four-tenths of a percentage point in the last 5 
months and nearly a point over the past year. 


Payroll employment, as measured by the monthly survey of business 
establishments, rose by 260,000 in March, seasonally adjusted, about in 
line with the average gains over the past year. On the other hand, total 
civilian employment, as estimated through the survey of households, showed 
a drop of 300,000, returning to the January level. 


Unemployment (Household Survey Data) 


The number of unemployed persons, at 6.8 million in March, seasonally 
adjusted, and the civilian worker unemployment rate, at 5.6 percent, were 
little changed from February. Both measures, however, have been drifting 
down in recent months. Compared with a year ago, the level of unemployment 
has fallen by a million, and the civilian worker unemployment rate has 
declined nearly a full percentage point. More than two-thirds of the 
over-the-year improvement in total unemployment was attributable to a drop 
in the number of unemployed persons who had lost their last jobs. 


The unemployment rate for adult women fell four-tenths of a percentage 
point to 4.8 percent in March, the only significant decline among the major 
demographic groups. Jobless rates for adult men (4.9 percent), whites 
(4.7 percent), and Hispanics (8.2 percent) showed 
little or no change, while the rate for teenagers (16.5 percent) rose. 


Civilian Employment and the Labor Force (Household Survey Data) 


Total civilian employment showed a decline of 300,000 in March, 
returning to the January level of 114.1 million, seasonally adjusted. The 
March movement followed gains averaging 300,000 per month from September to 
February. The percentage of the total civilian population that was 
working--the enployment-population ratio--slipped to 62.0 percent, slightly 
below recent r2cord highs. ; 


After -%easonal adjustment, the civilian laborgforce declined by 
450,000 in larch to 120.9 million. Accordingly, the labor force 
participation rate fell 0.3 percentage point to 65.7 percent. The March 
labor force was |}.6 million higher than a year earlier. 
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CHANGES IN WORKFORCE WILL OFFER MINORITIES 
‘REAL OPPORTUNITIES,’ LABOR SECRETARY SAYS 


PHILADELPHIA-- Changes in the makeup of the labor force 
will offer minority group members "great opportunities." But 
these opportunities could be lost unless future workers acquire 
the necessary skills, Secretary of Labor Ann McLaughlin said 
in remarks to the students at the University of Philadelphia’s 
Wharton School. 


The secretary observed that during the next 10 years, the 
labor force will grow more slowly than at any time since World 
War II and the profile of the work force will shift dramatically. 


"Eighty percent of the new entrants to the work force will 
be women, blacks, Hispanics and immigrants," McLaughlin said. 
"American-born white males will account for only 15 percent of 
new entrants." 


The jobs created in the near future will be more complex. 
They will demand better reading, writing and reasoning skills 
and very few jobs will be created for those who can’t read, 
follow directions or use mathematics, she. said. 


She warned that in a period of growing demand for labor, the 
country faces the "ironic prospect” of an underclass of hardcore, 
so-called “unemployables." 


"This is a situation we cannot allow," she added. 


She observed that the country is headed for a significant 
and expensive skills gap, adding that "if we move quickly, 
through education and retraining, over the next ten years, we 
will be able to offer a job to everyone who wants one." 


McLaughlin said, "We must improve the quality of the 
American work force, and by that I mean their self-esteem, their 
skills, their education and their adaptability. 


"We have to sharpen the learning curve of everyone working 
in this country. Only then can we assure the high quality of 
American products and services, and a better standard of living 
at home." 


The secretary noted that over the past five years, 15 
million new jobs have been created--an average of 250,000 jobs 
a month for 62 months in a row. 
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"Better still," she said, “every demographic group has 
shared in this growth. While overall employment has risen about 
15 percent, black employment has risen more than 25 percent and 
black teenage employment is up over 50 percent. Hispanic 
employment is up by over a third. While unemployment among 
these groups is still too high, we are making measurable and 
encouraging progress." 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Congress passed the Fitzgerald Act in 1937 which resulted in the 
establishment of a Bureau of Apprenticeship and Training. 
The bureau is a part of the U.S. Labor Department’s Employment and 
Training Administration. 


# # # 


The Labor Department’s Bureau of Apprenticeship and Training 
(BAT) is charged with ensuring the welfare of apprentices, 
establishing and registering programs, and promoting labor and 
management cooperation. 


# # # 


The apprenticeship program of the U.S. Labor Department’s Bureau 
of Apprenticeship and Training (BAT) has about 300,000 registered 
apprentices, more than 40,000 program sponsors, and covers more than 
700 occupations. 


# # # 


Apprenticeship is the opportunity to pursue a progressively more 
complex on-the-job work experience which, when combined with 
supplemental instruction, leads to a highly skilled job. The Labor 
Department’s apprenticeshp program includes federal funds as well as 
support by States, unions, workers, employers, and the education 
system. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Today, 7 of 10 women between 25 and 54 years of age are in 
the labor force, according to the Monthly Labor Review, a 
publication of the U.S. Department of Labor's Bureau of Labor 
Statistics. This reflects the women's strong attachment to the 
labor force which has increased dramatically since the end of 
World War II. 


# # # 


Women today work more hours per week and more weeks per year 
than they did 10 or 20 years ago.. The majority of women 25 to 
54 years of age who worked in 1986 did so full time, year round, 
according to an article in the March 1988 issue of the Monthly 
Labor Review. The Monthly Labor Review is a publication of the 
U.S. Labor Department's Bureau of Labor Statistics. 


# # # 


In 1957, only about 33 percent of married women 25 to 54 
were in the labor force, compared with approximately 80 percent 
of single women and 65 percent of widowed, divorced, and 
separated women combined, according to the March issue of the 
Monthly Labor Review, a publication of the U.S. Labor 
Department's Bureau of Labor Statistics. 


# # # 


Between 1957 and 1987, married women entered the labor 
market in record numbers and their participation rate more than 
doubled-- to 68 percent, while the rate for single women remained 
around 80 percent, and that for widowed, divorced, or separated 
women rose to 79 percent, according to the March issue of the 
Monthly Labor Review, a U.S. Labor Department publication. 


# # # 
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BLACK FEMALE BECOMES CERTIFIED WELDER 
THROUGH JTPA-FUNDED TRAINING PROGRAM 


LAGRANGE, Ga.-- Not long ago, Katie Powell was a name on the welfare 
roll, a single parent and mother of three. 


Today, a graduate of West Georgia Technical School, she is a certified 
welder and earns $7.50 an hour. 


For Powell, the road from welfare to self-sufficiency was paved by a 
program funded under the Job Training Partnership Act (JTPA). _JTPA is 
administered by the U.S. Labor Department's Employment and Training 
Administration. 


Powell said that having an all-male class "made me work even harder. 
They encouraged me and were proud of my effort to make a better life for 
my three children, who ranged in age from one to six." 


Her employer, Wheelabrator Ccrporation, has also been supportive, Powell 
said. "I've had great help from the plant manager, my supervisor, co-workers 
and even the office staff." 


A non-traditional welding career lured Powell after a short 
stint in the nursing program. "I thought of becoming a nurse but 
the schedule would keep me away from my children too much and I 
needed a job that would pay more." 


More pay may have led Powell to the classroom door, but 
getting her through it and keeping her there fell to welding 
instructor Steve Wilkinson. 


Describing Wilkinson as one who "sort of adopted me," Powell 
credits him with having taught her the self confidence and 
technical skill to complete the program. 


"When I first walked into the classroom and saw all those 
men, I almost ran," Powell admitted. 


According to Gene Rumfeldt, Powell’s supervisor, "the top 
doesn’t do the usual assembly line work where a welder needs to 
know only one job, but requires working from blueprints doing all 
phases of a job. Although Katie is a novice, she continues to 
learn and make progress at difficult, demanding work." 


Independence is her greatest achievement, claims Powell. "I 
pay my own rent, drive my own car, provide for my children and am 
on my own for the first time in my life. I’m very proud." 


# # # 
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"The students really opened up and in the end were sharing 
deep personal views about such subjects as drugs, their 
environment, education and their aspirations," Drayton added. 


Drayton stressed the importance of public speaking and 
assured the students that sweaty palms and other signs of 
nervousness were okay. Most beginners have similar reactions he, 
told the students. 


Smith added that on completing the course the students will 
receive a certificate from the Belaborer's Toastmasters Club. 


The Charles Hart Junior High School is the Labor 
Department's "adopted" school under the adopt~-a-school program. 


In addition to Drayton, Smith and Taylor, others who served 
on this project include: Siam Rajah, Dorothy Robinson, Gwen 
Simms, Evora McGlone, William Cato and David Weinstein. They 
represent various Labor Department agencies and the District of 
Columbia Employment Service. 
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LABOR DEPARTMENT ‘TOASTMASTERS ' 
HIGH S$ DENTS 


WASHINGTON--It was a first for the Labor Department's 
Belaborers' Toastmasters Club and students from the Charles Hart 
Junior High School. 


It was the first time that the Belaborer' Toastmasters Club 
sponsored a Youth Leadership Program. And it was the first time 
that youths from the inner-city high school had participated in 
such an activity. 


Says Helen Taylor, program coordinator, "There was some 
apprehension at the start, but the excitement and enthusiasm 
displayed by the youth buoyed our spirits and determination. 


"It gave all our club members a real good feeling in seeing 
the marked improvement and self-confidence the youths 
demonstrated from week to week." 


Doris Smith, president of the Belaborers' club, said that 
the true sign of success was that the students were so positive 
about the eight week program that they wanted to start a 
Toastmasters' club of their own. 


More significant, Smith added, the students have 
requested that the program be continued. She also noted that as 
other students heard about the program, they too wanted to join 
the class. At times, some students would simply walk in and 
observe the class for a while, she said. 


Smith said the program's primary objective was to help 
students develop leadership qualities and skills in public 
speaking. 


Fred Drayton called the experience "rewarding" as 
Toastmasters and as individuals. 


"We came to teach and be supportive, but we also learned a 
lot," Drayton said. “We could feel the change of how students 
related to us, to themselves and to each other. 
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